T o $o To—40

6 PAUSH 1929 (3)
(NO. PATNA 1143} PATNA, THURSDAY, 27TH DECENIBER, 2007

DEPARTMENT OF INDUSTRIES
° ¥

NOTIFICATION
The 24th December. 2007
SCHEOULE-]
No. 55Punergathan (BIADA)-01/07-6293—In exercise of powers conferred under section
IS read with section 5 of BIADA (Bihar Industrial Area Development Authority) Act 1974, the
authority with approval of the State Government of Bihar, is pleased to make the following regufation
to cagry out the purposes of the said act.

THE BIHAR INDUSTRIAL AREA DEVELOPMENT AUTHORITY {FINANUIAL .
SERVICE AND TECHNICAL) REGULATIONS, 2007.
CHAPTER- |

L1, Short title and commencement —These Regulaiions may be called Bihar Industrial
Area Development Authority FINANCIAL AND SERVICE REGULATIONS, 2007 hercinalter
calied BIADA. It shall come into force from the date of publication of Government Resolution in the
Offical Gazetie,

1.2. Application.—These Regulations shall apply to all the employees of BIADA as also the
employees on deputation (except otherwise provided) to BIADA to the extent that they are not in
contravention of the terms and conditions of their deputation/contract to BIADA provided, however
that the Authority may, by resolution duly passed for reasons of exigencies and in the interest of
BIADA, exclude any class of employee or post from application of these Regulations.

1.3, Definitions.—In these regulations, unless there is anything repugnant in the subject or
context:

1.3.1.Act means the Bihar lndustrial Area Development Act, 1974,

1.3.2. Appointing Authority shall be the Managing Director for all categories of posts.
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1.3.3 Bank Means a scheduled nationalized or commercial bank in which the funds
ol'the BIADA may be kept in Savings/ fixed deposit account, ¢

1.3.4 Conirolling authority in relation to afl the posts in category A, B and C shall
be the Managing Director.

1.3.5 Emoluments means the emoluments as provided in scheduie and as
admissible on the relevant dates and may include ailowances as specitied in the
Regulations.

1.3.6 Employee means any person serving the BIADA on any post , on coatragt or
otherwise, and includes those on depuiation to BIADA.

1.3.7 Employee ou Deputation means an employce of any department of the State
/Central Govt. or their agencies/authority whose services are obtained by the
BIADA on deputation. ' '

S

1.3.8 Gevernment means Government of Bihar,
. 4

1.3.9 In house Consultants are the Consuliants as indicated in Regulation 15 of the
Technical Regulations of the BIADA .

© 1.3.10 PPP means Public Private Partnership Project based on a contract or a
concession agreement, between a government or a statutory entity on the one side
and a private sector company on the other side, for delivering an infrastructure
service on payment of user charges. '

1.3.11 Privaic Sector Company means a company in which 51% or more of the
subscribed and paid up equity is owned and controlied by a private entity.

1.3.12 Regulations mean the Regulations framed by the Board Of Directors from
time o time for effective functioning of BIADA

1.3.13 Selection Committee in respect of post means comynittee of that name
indicated in the Regulations. » ‘
{.4 Conumittees:-The following shall be the Committees under the Regulations:-
(a) Project Clearance Commitiee -
(b) Selection Conmmitiee . ;
{¢} Internal Purchase Committee
(d) Technical Commitiee
43 Project Clearance Commitice (PCC) comprise of

(i) Managing Director, BIADA
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| (iii)
(v}
)
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All Executive Directors

Director, Industries or his representative

loine Secretary, Finance Department, Govt. of Bihar

Chairnian, Bihar Pollution Controf Board or his representatix:é

Consultants(s) of the BIADA- to be nominated by the M.D.

Head, Cll, Patna or his represeniative

Representative of BIA,

Powers and Function of Project Clearance Committee-

(i) The Project Clearance Commitiee (PCC) shall consider the projects and other expenditure
propuosals as appearing in Sec.4.]

(i) All pruposals will be submitted to the concerned authority having delegated powers provided
for final approval. In case the designated authority does not agree with the recommendations of
the PAC, she/he shall record the reasohs for such disagreement.

Selection Committee formed for the purpoges of recruitment and section for the Caiegory A
posts in BIADA shall comprise of d

Managing Director

Director Industries

in charge Administration, BIADA
A representative of SC/ST from the BIADA or the Department of Industries
In houe Consultant(s) of the BIADA- to be nominated by MD.

‘The seicttions made in Category A shall be put up before e Board for approval. For Category B and C
posts, the MD shalil be competent to make recruitment.

id.4

Internul Purchase Conunitiee- MY shaff have the powers to constitute this commitiee. The TPC

shall have powers to consider and approve proposals from Rs. | Lakh 1o Rs. 10 Lakhs,

1.4.5

Technical Committee- Md shalt constitute this Committec.

Chapter 11

FUND FLOW ARRANGEMENT

2.1

Funds of the Authority ,
The funds of the Authority shall consist of the following.
{i) Grants received from the Governruent of India

(i) Grants-in-Aid from the State Government.
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(i), Funds by the Govt Depastinents for carrying vt specilic projects under
Clan and Non plan heuds. ;

Gvy Grands and donations from tade industey institations snd individuals.

(v). Receipts from disposal of assels. -

{vi). Recelpis from User eluirges, concession/consultuncy fee ete

ivity, Interest earned Prom Deposits

(vit).  Fee and penalties levied and vealised.

(ix). Income on management 0 Asseis.

(x). Income on execution uf projects for Govi Deplis, Govt agencies, Local
Authorities of the State(s) or Central Gaverniment or any other projects
entrusted or obtained thiough Competitive Bidding process or
Negotiatio,

The Authority shall be allowed Lo charge a handling fee (Establishment Costj not
exceeding @ 5%of project cost from such agencies/Govi Deptt as may be decided by
the MD.

Chapter 11
. 5 o B y . . &3
STEPS INVOLVED IN EXECUTION OF PROJECTS
v

{a) All proposals going to Authority must necessarily be approved by the PCC.
(b) The procedure for Projects for the Authority shall involve following steps -

Step 1 —ldentification of the Project — BIADA may identify a project on
its own and move to slép 2 Alternatively, any Govt Deptt/ Private
Agency may identify a project and request BIADA 10 take the project
to Step2. :

Step 2 = Preliminacy Appriisal - MDshall be competent 1o undertuke
preliminary viability studies for the project. MDD shall be competent to
imcure all expenditwre in condueting sach  studies, BIAIDA can
undertake such study from its own employees or outsource the Work 10
exiernal/Inhouse Consultants.

Step 3 - Preparation of DPR({ Uetailed Project Reports) - 1f the project
pUsses app[-aisal' studies in step 2, the BIADA shall move for preparing
the DPRs.DPRs shall also include the BOQ. BIADA can undertake
such DPR preparation from its own employees or oulsource the work
to external/inhouse Consultants,

Step 4 - Technical/Administrative Approvais of DPRs/BOQs ~ The
BIADA shall follow the procedures as indicated in Regulation 4.1 for
approvals of technical and administrative nature,
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* Step 5 -Inviting Bids as per DPR/BOG - The BIADA shall follow the
procedures as indicated in Regulation 4.1 for finalizing tenders. While
finalizing the ienders, the BIADA may also take recousse to direct
negotiation or Competitive Bidding for securing the least rates in the

interest of the

project.

Chapier-IV FINANCIAL POWERS AND PROCUREMENT OF GOODS & SERVICES

4,
4.1

Financial and Tendering Powers and Procedures

The financial powsrs of the Office bearers of the BIADA are delineated herein.

"The procurement of goods and services shall be done s per the following process -

' ’E;p; o, | Proposed Limit | Tendering Process “Wiiether to go |
Expenditore/ ta PCC or not
__Approval

All procutenent
of Goodsus
defined nndar
Begulatnn 124 of
Bl Finance
{Améndment)
Rules, 3605

Competent
Authority to

_____Banctivn |

1) Upto Rs 15000 | i) OF the shielil as per Regulntion no. | i) No iy MD
(Fifieen Thousand) | 131 C of Bihar Finance (Amendinen)
Rutes, 2008 )
[}
filRs 15000- Up@ | i) Market Survey by obtaining at teust | i) No ii) ML
Rsi,00,000 ikree quatations ( as per Regulation na.
(One Lac) 131 13 of Bihar Finance {Amendnienl)
Rules, 2005) v
AR |
Hi) Rs 1 Lacs ~ iiiy Limited tender ( gs per Regulation | {if) No i) MD
Upto Rs 10,00,000 | no. 131 ¢ of Bikar Finance | (Goes 1o he
(Ten Lacs} (Amendment) Rules, 20031 The MD | internal |
may declde to additionally go for | purchase
wlvertisement i local Newspaper | commitiee)
| depending upon the nalure of purehase, | i Wiolhew W B
V) Ry 10 Ty - iv) Limited tonder { as per Regalasion | iv) Yes ivi MD
Upio RE25,00000 | o 131 I of Bibar  Finance
| (Twenty Five {&mendmant) Rules, 2005)
I Lues) The MD mey decide to addisionally ge
| for advertisement in local Newspaper
depending upon the onture of puchase. |
vi Moresiins Rs | v) Adventisement jn focal & national | ¢) Yes v) Chetrman
25,800,000 Twenty | doily, the Indion Trade Journul &
Five Lavsy upta Rs | website ( us per Regulation ne. 131 H
30,00.000¢ Fitty of Bitur Finance (Amendment) Rules,
Lacs) 2008} i
MR | s vilBadrd. But
Vi) Mo than vi) Yes | Chiirpan in

S0.00,006 {Filty
Laes)

vi) Advertisement in Jocal & pationy
juily, the Indian Trade Jowinal &
website { gs per Regulation e, 131 4
of Bihar Financs (Aumendment) Rules,
2005}

anticipution of the

approval - of  the
Buard may  grant
shnetion In

WIgEnCy
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~ Typeof Proposed Limit Tenderkig Process ] Whather togn | Gompetent
Expenditure/ ‘ to PCCornot | Suthority to
Approval ] y - Sanetion
Administrative i} Upto Rs 50 lakhs H Nat Requirsd 1) Nev jMD
apgroval of J [t k
Inlmstructure
Warks in lindustrial
Estates of BIADA -
or outside,
ity Above Rs S0 | ii)yNot Required ity No i) Board
lakhs
Hiring of Wor estimated | i} Advertizement o logsl MNaional | §) Yes MDD
Cansultants /7 cosl of | aewspapers as the MD iy decide and
Cansuluney Firms | work/sorvices uplo | dependiag gupon the natre of work.(
/ Indepeadent Rs 25 Lukhs Regulation 131Z of Bihar Finance
Lvafusiors, both (Amendment) Rules, 2005)
natienally and ; ¢
internationally, for | iy For estimeled | 1) Advertisement in local /National | i) Yes if) Board
preparing DPFR as | cost of | newspupers: and Deplt website-us the
per the approved work/services MD inay decide ned depending upon
plan and beyond  Rs 25 | the nature of work.( 'Regulstion 1312
evaluation of work | Jukhs of Bilmr Finattee (Amendrment) Rules,
being dune. 2005)). MD may also go for ICB,
Technical i) For works upto | i)Not.Required i} No i} Copsulmnt
approvalsanction | Rs 10 Lekhs {Tech) of
ol Infrastructire BIADA
Works i Industicl
Egoes ol BIADA )
el b0l Ry For — warks | TNt Requined i Ne Wy Technical
i = beyond Rs IO Conmiitee of
Takhs BIADA
| Finalising Tenders | i)Any amount 1) Advertissment in Jocal & national | i)-Yes i} MD
tor works/Projects daily, the Indian Tradé Journel &
within the BOQ. website ¢ as per Regulntion no. 131 H
of Bilar Finande {Amendment) Rules,
2003)
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5 Type of . Proposed Limit Tendaring Process Whietlrer ¢0'go Comjpetent
Ne |  Hxpeaditare/ to PCCarnot | Authoricy (o
| Approval Sanction
J F | Finalising Tenders | (i) Ay Amount (1) Advertiserment in fooal & national {1} Yes () BlADA
| for waorks/Projects daily, wic iadian Trede Joumsl &
I ashove BOQ website ( as per Regulution no, 131 H
! of Bikur Finunee (Amendment) Rules,
; 2005) ‘
G | Auction of the () Upto Valuation | () Advertisement in local & national (i) Yes (i) MD.
Assets belonging ol Rs 25 lakhs daily, the Indinn Trade - Jounwl &
{0 or thypothecated website ( us per Regulation po, 131 H
o or confiscated ol Bihe Finaitee (Amendment) Ruyles,
by BIADA 2005} The MD shall gt the valuation
done by any of the Valuers registered
with the Jnsome Tax Deptt, Note ~ {n
cose the maximum bid offered iy less
than viioation, the MD shall reiender
and then lnalise the bid with
maximum bidder whatever be the
offer. .
¥
(iF) Beyond Rs 35 | (if) Same as above. {1 Yes (i} BIADA
lakhs - B - |
. W 3
{ KW | Biring of | G} For Staff of | (idAdvertisement in locah & mational | {i)No Ful
' conteietual stnff, | Categary A daily, the [adian Tradé Joumal & powers to the
f inclucing sanction - | website ( us per Regulation no. 131.H Selestion
of compensation. | of Bihar Finance (Amendment) Rules, Commitiee
puckagpe | 2003) provided the
| | conteatts shall
i be for 8
period  aot
cxveeding 12
| months. ai a
Hme
(i) .For Sti¥ of | {il) Advertisenient in Local (i) No (i) Full
Category Band | Newspapers, poWers 1]
’ MDD susbjéct 10
the
! compeansation
| package
, approved
. by Boerd, ¢
provided the
contracts shail
| be for a
|| period | nat
i exteeding
] : ,12 months,at
i L Atime, |
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Typ& of
Exponditure/
Appcoval

. Proposed Limit

'Fum_!cri{ng _Pror.m

Wﬁﬂllg&r to go
o PCC ur nut

Campetent
Authorily to
Smnction

All reloted notivitles
in pursisnce of plan
approved by
Authority, suth as ,
Advertisement
churgés, Advance
COHIUGLOrS,
Repayinent of carmes
NNEY/Secisity
deponit, Fraight
vlwiges, demtmoge,
Parailurs &
fixturos(within
Blidgst
Timnit).tationesy,
CORVEYUnTE,
eleutricity & water
charges; Byumice,
lezal charges,
poatags, telephone,
Fax, Repair nnd
maintenance ol
squipmieahicing of
axis, Andilors, 9l
tnlpnlngs, payment of
T DA Honorarin
1t TesOuTee Persuns,
TAMIA Lo Authority
stafl, puynsenl retated
(o deenmentiion ele,

{1) Of all kinds

(i) Advertismment in locel Mational
newspapers us the MD may decide and
depending  wpon  the  namee  of
sxpendinne,

o

W
POWeRs
MD,

Fult

10

Refease of funds
tor implamentation
of plans approved
by Autharity

(i) Of wll Kinds

(i} Not required.

(i} Ne

i

Powers:

MD

Full

Allotmens of Land -
in Industrinl Avea

{1) Of all kinds

{i) Not Requised

(i) Yes

(1 MD

Cancellution ol
plots sheady
allotied

{iy Of all kinds

(i) Not Required,

{i) No

{iH MD
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4.2 Powers of the Managing Dlret.tar

The Managing Director shall be ihe executive head of the BIADA and shall be

responsible for proper administration of the affairs and funds of the BIADA and
implemextation of various activities of the Authority under the directions and guidance of
the Chairman of BIADA. For the effective dischaige of his function he shall have powers

{0
(@)
(b)

(©)
(d)
(©)
)

(&)

)
43

Constitute steering group for cach of the project components and functional arcas.

Constitute a task foroc. comprising heads of the steering groups which would
function as a cohesive team for achicvement of the objectives of the BIADA.

Prescribe and assign the duties of all officers and staff of the BIADA.
Exercise such supervision and disciplinary control as may be necessary.
Coordinate and excrcise general supervision over the activilies of the BIADA.

Conduct meetings of the BIADA and keep a record of proceedings of these
meelings in accordance with the Regulations and guidelines framed by the Board.

Discharge such other functions as may be assigned to him by the Chairman i in
furthcrance of the objects of the BIADA.

He shall exercise powers as mentioned ih 4.1.

»

Powers of Chairman e = o

(a) The.Chairman shall be responsible for overall administration of the affairs and
funds of the BIADA and implementation of various activities of the Authority.

(b) The Chairman shall chair all the meetings pf the BIADA.
(¢) He shall exercise financial powers as mentioned in section 4.1 .
(d) The Chairman may coopt such other members in BIADA as he deems fit.

(¢) The Chairperson may approve of any activity in anticipation of the decision of
the BIADA and seek post facto approval on the same from the BIADA

4.4 (a) The financial powers of the Authority, which have not been delegated to a

subordinate authority and not vested exclusively on the Board of Directors, shall
vest in the Chairperson.

(b) Unless otherwise prov:ded by any special order, it shall be within the competence
of an authority to'exercise the financial powers delegated to another authority
subordinate fo it. '

4.5 Review / Revision of Financial Powers

The BIADA may review and revise the financial powers of the office bearers of

the bodies of the Authority from time to time if considered necessary.
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Chapter V. FINANCE AND ACCOUNTS

5.1 Basis of preparation of Financial Statements

The Financial Statement shall be prepared on ihe cash basis of accounting and in
accordance with the epplicable accounting standards issued by the Institute of
Chartered Accountants of India . The financial records and accounts of the IDA shall
be maintained in the forms and registers as prescribed .

5.2 Bank Accounts

(i) The funds of the IDA shall be kept in a Scheduled Nationalised/Commercial
Bank listed in the Second Schedule of the RBI Act. '

Chapter VI AUDIT
6.1 Audit of Accounts .

The BIADA shall have two kinds of Audit ~ Internal and External.
6.1.1 Exiernal Audit

The accounts of BIADA shall be subjected to external Audit. The External
Auditor shall submit a report as to whether the financial statements of the BIADA
represent a true and fair view of the financial position as at end of the financial year and
of the operations for the year ended on that date. External gudit, for the purpose of the
submitfing audited financial statemeats to the State Govt., will be carried out by a firm of
chartered accountant. In addition, the C&AG of India through State AGs may carry out a
supplémentary audit under the C&AG “Duties, Powers & Conditions of Services Act,
1971.” :

6.1.2 Internal Audit/ Management Audit

The purpose of internal/ management audit is to determine whether the financial
management arrangements including internal control mechanism as developed are
working effectively, identify areas of for improvement and enhancing efficiency. The
internal audit / management audit will be carried out by the Autherity either on its owri.or
through an outsourced arrangement,
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Chapter VIl MISCELLANEOUS

(A)  The income and property of the Authority, howsoever, derived shall be applied
towards the promotion and realization of the objectives of the Authority, subject to
financial discipline in respect of the expenditure of granis as may be imposed by the
Government from time Lo time.

{8) If on the winding up or dissolution of the Authority there shall remain after
satisfaction of its debts and liabilities, any property whatsoever, the same shall not be
paid 1o or distributed aniong the members or any of themi, but shall, consistently with the
gbjeunveb of the Authority, be dealt with such manser as the Govetnment may
etermine.

Chapter IX REMOVAL OF DOUBTS

Removal of doubts- Where 4 doubt arises as ~t-::' thc interpretation of any of the
provisions of these Regulations, the matter shall be referred to the Board fof BIADA
whose decision on the interpretation of the same shall heﬁnal

Chapter X DUES OF BIADA

The BIADA shall be free lo realize all its duus from firms/promoters/any
individual/company as if they are dues recoverable under Bihar and Orissa Public
Demands Recovery Act in addition to any other prmedum preseribed by any law for the
time being in force.. _
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PART 11

SERVICE REGULATIONS AND PROCEDLURES

Recruitment and Appointment

Recruitment would be through any of the following three routes:

(A)  Appointment from open market: all such appointments will be on contractual

basis for a fixed tenure: i '

(8) Appointments on Deputation basis; all such appointments will be reguiated in

terms of the State Government Gegulations relating to Deputation of its officers/staff.

(C)  Individuals recruited and paid for by an outside agency [e.g. Government of

India and/or Development Partuers] b_nf posted to work in Authority Secretariat: all

such persons shall be governed by the terms of employment of the organisation/agency

concemed. i

(D) ~ Rules and Regulations regardmg reservation of parts in the State

Govemment shall be applicable tp the Authority.

1.2 Posts and Appointments to be of tqnporary nature— All appointments would

be temporary and would be made for the contFacﬂdcputanon pcnod as determined by the
BIADA. All the posts indicated in Schedlﬂe I are temporary in nature and may be

abolished by the Authority. The Authority may, if required, create any additional posts,

purety on tempwary!coammal basis.

1.2.1 All the employees on contract or dcpulmmn shall sign contract as apphcable

122 Normally all the contracts shall bo fora period of 12 months.

123 - The appointment authority shatt be the’ WD or an officor designted by the MD.

12.4 A person who has resigned or has been dismissed from the BIADA shall not be

appoinfed agaih to any post in BIADA.
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(i) The sanctioned posts under the BIADA as on date are set out in Annexure
A However, the authority may review the requirement every three years
and seek $anction of the Government for creation of additional posts if
required as per work load or reduce the number of posts if found not
required.

(i) The existing posts are categorised in Categories A, B and C. Recruitment
to Posts A shall be made by Selection Committed. For B, the MD shall be
competent to select and appoint. For C, no fresh appointments shall be
made and these workers can be obtained from outsourcing to Human
Resource Development Agencies. MD shall be competent to decide their
number and compensation package.

(iii) All the posts, except Chamnan MD aand Secretary, can be filied from
either deputation or contract.”

(iv) To address the changing role of BIADA, certain more
professionals/Specialists/Consultants need to be appointed. Such fresh
creation of posts and their package is given at Annexure B to Schedule 1.

(v)— In case of persons taken on deputstjon from State/Central Govt. or from
any organization, the last salary*-drawn along with the deputation
allowance, or project allowance as permissible will be payable by the

- BIADA, .

1.4 Minimum Qualification

Minimum qualification for each post shall be as per Annexure a and b of
these Regulations. Notwithstanding the same, the MD shall be empowered
to lower or enhance the minimum qualifications in excc,ptmm.l
circumstances with the approval of the Board.

1.5 Termination of Service

(a) The services of an employee may be terminated by the MD without
assigning any reason by a notice of one month in writing to the employee
or on payment of one month's pay and aliowanceq in lieu of such notice.

(b) The service of an employee shall stand terminated:-
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{) If his appointment is made for a specitied period on the expiry of
suech period unless the appointment is extended for a further period.
. or

{iiy If bis eppointment is made against a wmporary post, on the aboiition of
‘ the post or on the expiry of the period for wiich the post is created.

, or

iy If (s)he fails to resume duly on the expiry of the maximum period of
extraordinary leave pranted to himy and after his explanation, if any, in
reply to a show cause notice, which shiould be gwen in all such cases, has
: been taken into account.
| Or

(iv) If serious charges of misconduct against an employee are established.

1.8 Renewal of Contract & Ke employment
* ’

a) . The MD may renew/cancel the contract at enid of 12 months, Upon rénewal, he
may increase or decrease the remuneration for the next 12 months up to 10%
(Ten percent). Beyond 10%, approval of BIADA Board shall be necessary.

b) MBD shall be empowered to terminate the’ contrict before the expiry of the term
of the conlract.

¢) Anemployee whose services have been removed from ithe Authority or who has
resigned shall not be ablc to seek a reemployment of any type at any stage
with the Authority, :

1.7 Resignaiion

a)An employeé may resign from the service of the BIADA by giving notice of cne
month in writing addressed to the appointing authority or on paymerit of one
month’s pay and allowance in lisu of such notice.

b)  The appointing authority may, il it deems proper in any special circumstances,
permit an employee to resign from the service of the BIADA by notice’of less
than & month. \

¢)The resighation shali be effective from the date of its mcceptancé by the
Appointing Autharity.
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1.8 Remuneration

a) Remuneration for the posts under BIADA shall be as specified in Annexure
© A and B 10 Schedule 1.

b) The appointing authonty may grant higher emoluments/ increments on the
reconmendation of the selection commiltes tor a professional / technica!
post.

¢) An employee shall be entitled to the remuneration of the post to which (s) he
is appointed from the date on which he assumes charge of the post.

d) The emoluments in respeet of any month shall be disbursed in the first week
of the next month. An employee resigning from the service of the BIADA
without the prescribed potice shall not unless the controlling authority
directs otherwise be allowed to draw emoluments due but not drawn. The
emoluments so not allowed to be drawn shall not exceed the emoluments
and admissible allowances for one4month. :

19 Travelling Allo_wan_ce ‘.

'y -
L O

The MD shall be empowered to fix the TA/DA of the officers and Staff of
the BIADA.

1,10 Leave Provnslons

a) Ten days in a year shal be the total leave admissible to employees on contract.
Those on deputation shall be given leave as per Bihar Service Code.

b) Leave cannot be claimed as a matter of right. When exigencies of BIADA’s
sérvice so require, the direction to refuse, postpone, curtail or revoke leave of
any description or to recall to duty any employee on leave is reserved with the

1.11  Absence after Expiry of Leayve .
a) Unless the authority compétent to grant leave extends the leave, -an
employee who remains absent after the end of leave is entitled to ‘no leave
salary for the period of such absence.

b) Wilful absence from duty after the expiry of approved leave renders an
employee liable to disciplinary action.
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1.12  Leave Address

An employee proceeding on Jeave shall intimate the competent aulhority
his address during leave and shall keep the said authority informed of any change
in leave address,

2. GENERAL CONDITIONS OF SERVICE
2.1 Whole Time Employment

(iy Au employce may be required to serve the BIADA at any place and in any post
not lower than the post to which he:is substantively appointed or to which he is
reduced as a-measure of punishment in accordance with the laid down provisions.

(ii) An employee may be required to undergo a trzi{ﬁfng programme within India.

(iii) Employees of BIADA shall hot indulge in any pasi-time profit making or non
profit making activity outside the office hdurs.

22  Transfer and Joining Time

» An employee of the BIADA can be transferred to any place within Bihar
or outside by the MD. Joining time of 3 days( within Bihar) and 7 days ( Outside
Bihar) may be granted to an employee on transter to join a new post at a new
station. "

23 Working Hours and Helidays
The MD shall be competent 10 decide the working hours of the' BIADA.
The BIADA may observe such holidays as are observed by the Secretariat of the
Government in Bihar located at Patna. o

2.4 Peréﬁnﬂ;ai Records

The BIADA shall maintain personnel records in such form as may be
presaribed .
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2.5 Deduction of tax at Svource

Tax will be deducted as per income tax Regulations and the Authority

shall register itself with the wlevam authorities in this regard.

2.6 Counduct

a)Every employee shall at all times maintain absolute integrity and devotion to

b)

¢)

d)

8)

duiry.

Every employee shall abide by and eomiply with the Regulanons and
Regulations of the BIADA and all orders and directions of hns!‘her supenor
authorities.

Every employee shall extend _uunogt courtesy and attention to all pcnsons
with whom he/she has'to deal in the course of hu, duues

Every employee shall endeavour tupmmololhe mtmst of the BIADA and
shall not act in any manner pm}uclzc:al 1G] thummr of BIADA i

No employee , while in service of the BIADA shall take part in any
unlawful activity / of activities of a political or a commuinal party,- :

All Lnnwledgc and information not within the publu. domain which may be
acquire during the work . shall be, for all time and for all purpose |
regarded as strictly confidential and held in confidence , and shall not be
directly or mdxrectly disclose to any: person whatsoever, except with the
written permission of BIADA.

No employee shall join or continue 1o be a member of an association the
objects and activities of which are prejudicial to the interest of sovereignty
and integrity of India a public order or morality.

h) No employee shall bring or attempt to bring any outside influence o bear

2.7

upon any superior authority (o further his interest in respect of matters
pertaining to the service in the wuthority.

Misconduct

Mlsconduct ~ Any breach of these regulations shall be decmed to
constitute a misconduct . Without prejudice (o the generality of the terms
*misconduct’,it shall deemed to include the following :-
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§] Wiltul insubordination: or disobedience, whether or not in combination
with others, of any lawful and reasonable order of his superior, or commission of
any act subversive of discipline or of good behaviour.

ii) Participation in an illegal strike or abetting, inciting instigating or acting in
furtherance thereof,

iti)  Wilful slowing down in performance of work, malingering or abetment, or
instigation thereof or interference with the work of other employees.

iv) * Thefi, fraud or dishonesty in connection with the business or property of
the Auhtority.

v) Taking as giving bribes or any illegal gratification.

vi) Absence without leave or over- staying the sanctioned leave without
sulficient ground or proper or satisfaclory explanation or absence from the
employee’s appointment place of work without permission or sufficient cause.

vii)  Habitual late attendance.

viii) ~ Breach of any law, rules, regulation or orders applicable to the
establishment, :

ix)  Collection without the permission of competent authority of any money
except as sauctioned by the law of the land or the rules of the Authority for the
time being in force, ’

X) Engaging in any business or trade within the pxemlses of the
establishiment.

xi) Drunkenness riotous, dlsarderly or indecent behaviour, gambling extortion
or cominitting nuisance on the premlses of the establishment -

xii)  Habitual negligence or neglect of work .

Appeals and Review

2.8.1 Appéllate Authoritics

An appeal shall lie from any original orders made ~
(i) By any Officer in the head quarter to the MD.

(i) By the MD to-the Chairman.

2.8.2 Period for Appeals

No appeals shall be entertained unless it is submitted within a period of 15
days from the date on which the orders appealed against is communicated to the
person concerned. Provided that the appellate authority may entertain the appeal
preferred after the expiry of the said period if it is satistied that the appellant
had sufficient cause for not submitting the appeal in time, pravided it is
preferred within a further period of 1 month from the date of expiry of period of

limitation.
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2.8.3 Submission of Appealy
a) Every person submitting an appeal shall do so separately and in his own name.

by The appeal sha;f be addressed to the appellate authority, shall contain all
materiel statements and arguments on which the appellant relies, shall not
contain any disrespectful or improper fanguage and shall be complete in itself.

) Every appeal shall be submitted (o the Executive Director who shall, unless he
is himgelf the appellate authority, transmit it to the appellate authority.

2.8.4 Consideration of Appeal ' . ,
The appellate authority shall cansider every appeal in sych manner as 1£
deems fit and pass such order as'it deems proper in the circumstances of the case.
ol . ‘ o o < i
* Provided that no order shall be passed unless the appellant is given a
reasonable opportunity of making any represeniation which he may wish to
make agamst such order. : Sk,

o g I'W.

2.8.5 Revit_ew

The BIADA may, on its own motion or otherwise, review any order made
by an authorily and péass such orders as it deems fit'in the circumstances of the
case.

Where an employee who has been dismissed or suspended, is réinstated,
the authority reinstating him shall make an order specifying:- :

(1) Whether the employee may draw for the period of his absence from duty
any pay and allowances in addition to the pay and allowances d-.!m!y?ﬁbh,
under Regulations. ; R

(ii) Whether sﬁch period-may be treated as on duty for all or any purposes.

3. MISCELLANEOUS
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Anthentigatlion

All orders and decisions of the BIADA shall be authenticated by the

 siguuture oi the MD or by sueh omer oificer as mhay be specilied by the BIADA in:
" 18 behalf.

Appixcnblhty ot the Service Ragulatmns

4".

These. Sel*vxce Regulanoms shali apply io. ali the empioyces of BIADA
who join aftér the coming into foree of these new Regulations.

These Service Regulations shall also be applicable to: thosc employees
who- had joined before these Regulations coming into force. For this purpose, they
shall have to enter into a coniract as mentioned in Regulation 1.2.1 of the Servieé -
Regulations. If they choose not o sign the contract, they shall have to opt out of
BIADA under a Retrenchment Scheme to be adopted by the Authority.

b :
PF and Gratuity i C LY

Thie-BIADA shall irame 4 separate saheme ami mmfy ths same.
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Aunnexure A to Schedule 1

Cate Designution New I No. Nature Emolnnmz‘lfs:-per Quallfication |
gory | Vesi | of Rionth
gnat | Post
I on_ |
[ 2 3 | 4 5 & [T WM WO E
- C hairmsn J | Seme | D) Deputation - :
(I ’\vlanabmb Dite cum el Sume | Q) Deputation T === - —
A Exceulive Divector Same | 04 Deputaiion/Contract | 30006 T MBA{Finonee/HED)
L = mtluiirx s of expericnee.
A | Secretary (B.AS) Sune | O] Deputation = E = et =
A ExccutiveEngineer (Civif) Same (01 | Deputation/Contract | 25000 T B Tesh/BE (Civihwith 5
o - L. U - 1l Jou 5% Yours experiznce
A 7| Assistant Engineer (Civil) Same | 02 | Deputation/Contract | (8000 " | B TechiBE (Civiljwith 3
|l | Sy W 1} I I el P ) TR _|_years experiziice
A Assti Engiveen{ Elsetsic) Same [ 02 | Deputation/Contract - | 12000 B Tech/BE (Elee)wilh 3
—_——r—— [l yews experience
1A Development Officer Sune | Od Deputaticn/Contvact | 20000 MBA/BTech/BE in any
{ ; (ield with stieast 5 yeors
| experience in project
| :
| A Chiet” Account Officer Same | (31 Deputntion/Contract | 20000 CAACWA wilh atleast 3
g e L | veamsexperence
| B Junior Enginesr (Civil) Same | 02 Deputation/Contract 12000 Diptuma tn Civil Engg witlt
L B L I L e P | - g i S el =
| B Aunior Engincer (Ebectric) Some | (2 Deputation/Contrast | 12000 l)lplmna in Civil Enpg with |
f e = L R 3 years experience
| B Senior Accouant Officer Same | G| Depulation/Contract 4 12000 CANCWA withutleast {
] e z : : e veur experience
| B | Audistunl Development Officer | Same | 04 Depuiution/Congract | 20000 MBA/BTech/BE: in any
| ' field with atleast 2 years
| | experience in praject
fc Industrial Extension Offieer/ Exe | 17 Deputation/Contracl | 10000 B, Com iipfonm in
| AveaManager  feuti || N To Be Outsonreed Engineering in any ficld
¢ | SeotionOfiser | ves |04 | Depulation/Coniract swith Diploma in Computer
I CAssistane ] ____Denumlmn/Cnnl"acl Applicaticns
| Data fintry Operator —_— OB Depatation/Contract
i Routine Clerk 04 Deputation/Contract
i ' il 05 Drepuration/Conuact N
e Sume | g Deputation/Contruct | To Be Qutsourced ¢ 0 tu. “decided Dy flie N MD
e Man Saue | Ol Depatation/Contract | To Be Outsourced “Ta be decided by the MD
| | Amin/Server Same {101 Deputation/Contreact | To Be Outsourced To be decided by the MD |
f Peor/ Night Guard Sume | 53 Deputation/Contract | To Be'Ouisourced | To be devided by by the MD
| Driver Sume | 05" | Depulation/Contract | To Be Outsourced | To be decided by the MD I
| Tracer Guard Same | 01 Deputation/Contract | To Be Outsourced | To be decided by the MD |
ol SRR Toal-] | 143 L i — L _ i A
‘Note ~ ’
1 Ty category O posts, the MD s smpowered 1o obtain additiona) manpower  from private HRD Service
Agencies according to the need und work.
2, The indicated salary is upper limit. The MD may decide 4 lower puckage in any individual case it he so
dc-ldes

1. Emoluments indicated in Col § are for riie employees hived on contract. 31, llowever, they are on dcpumt;on
Lhc:y shait be drawing iheir last pay drawn pius depumation allowance as admissibile
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Amnexwie B 1o Schegule 1
= Additional Posts to be created :
[ Catagory. New Mo of Posts Nalure Ewiofumenis per month | Quolfication |
Designntisng : 3 — .
‘A Chisf Adm 1 Depawtion/Cuntract 360060 MHBA{Personiel Adm) /PO
Officer Diplosnd in HIRD wiih ot fesst
- - - 10 yis wsperidnce
A Consuitant <Tech | Deputstiow/Cantent 30600 1] ﬁaﬂ%ﬁﬁuj with ut
A Consulioni — | Deputation/Contract ~ 30000 ~ B Teeh wilyploma in
Project Civil Engg PLUS
yplementotion MEALFinanee JCFAMNFCI
CWA with:S vy
experieice in (nfrshvatune
et - — — o Seeton )
A Consuliaint ~ 1 | Duputation/Conlract -25000 MBA([FinancesyCFA/MFCIE
Finance | CWA with st least 5 yeurs
| experience
A Cansultant - i 1 Deputusion/Conteact 25000 PG Diplomn in Muss
Media Commiunientivn oucrnlism/
Al PR with 2 yanrs
L — P B el e }_ — e I experlgnee 1
A Lonstilint - Depulation/Cduteact 250G0 LLB willy afleast 7 ydprs
Legut experieate,
A Consultant - i | Deputatien/Conlenct . |, 25000 MBA (Finases POATCWA
Ateounts with utleast 5 yeors of
oS L IE_ L L SO oot ESDEPRRCE' S OF
A ABLCivil) 2 Deputation/Contraet 18000 BE ( Civily with 3 years
_____ ) I T o o R i) N
B ST Bleetrie) - 9 Deputation/Contrict 12000 Diploma in Elect. Engg 3
e e o ENESe e Ty . vearsumience |
B JE (Civil} 2 | Reputation/Coniract 12000 Diplomu in Civil Engg with
s s =1 L dyearsexpeience |
Tulil - 13 New plists i be clealed, . N . ==

Note -

. The salary indicated is upper li

decides.

¢

mit. The MD may décide a lower package in any individual case it he so
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Schedule 2 ?

Technical Regulations of the Bihar Industrial Area Development .a'-\Lllluiu‘it'ywz
2007 :

1. Short Title and Commencement:

These Regulations may be called Bihar Industrial Area Development Authority
Technical REQULATIONS 2007, It shall come into force from the date of publication 4 the
Government Resolution in the ofticial Gazette. :

2. Application: :

These Regulations shall apply to every employee of BIADA including thoge on
deputation aund alse on contract basis to the extent that they are not in contravention ¢f the
terms and conditions of their deputation/ contradt to BIADA.

3. Definition:

*
in these Regulations, unless context otherwise implies: i
3.1.Act means the Bihar Industrial Area Development Act, 1974

3.2 Appointing Autherity in relation to any post under the BIADA meang the
authority competent to make appointments to those pasis under these Regulations.

3.3 Bank Means a scheduled nationalized/ commercial bank in which the funds of
the BIADA may be kept in Savings/ fixed deposit account.

3.4 Code means the PWD Code of the Govt of Bihar.

3.5 Consultants on Retainer ship means such Consultanis/Consultancy Firms as
the Authority may hire on fee basis.

3.6 Department means the Industries Department ot Bihar

3.7 Employee means any person serving the BIADA on any post with regular
¢ emoluments, it includes those on deputation and also on contract basis.

3.8 Employee on Deputaiion means an employee of any other department

/agenciesfauthorily whose services are obtained by the BIADA on deputation.

3.9 Government means Government of Bihar.
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3.16 Regulations means Repulations of the BIADA and as moditied from (i n{; to
time in accordance with the pmué_nr:. laid in this regard,

3.11 Schedule of Rates means the rates 2s approved by the Exeecutive Commitiae

4,  Schedule of Rates (SOR)

The rates/procedures followed by the State PWD/C PWD/’NHA shall bc toElowcd
The BIADA may make or revise its own SOR. '

I°4

Biﬂ‘cﬁng System

The Authority shall follow the two bid system - Technical and Financiaf, as
mentioned in Regulation 1317 of the Bihar Finance (Amendment) Regulations ,2005

6. Tenders

The Authoiity may go for a Iocai or n&tional tender, It may also go in for
International Competitive Bidding (1CB) depending upon:the nature of work.

6.1 Teoder Dates

Normally, the Authority shall give 2 weeks time for i inviting tenders. lt may give a
shorter time of a week or less 11' the MD is so satistied.

16.2 Single Tenders

Single tenders may be aceepted. Moreover, in case, 2 or more tenderers uppjlied
initially and after technical serutiny oaly one gets qualified |h,.u this shall not cone ugder
single tender category. '

TN o T e

TN Snaem | Toa e P sseaRty aiank v X

The Authority, may evolve its own norms for empunelmentienlisting of
contractors/ construction firms. It may take guidance from the enlistment norms adopied

i'_\ the RCD. It may exempl agéncies/coniractors empanclled  with
RODICPWD/Gol/INHA/Gol PSUs and other State Governments and their PFU from
separale registration requirements provided that afler the wark is allotted to the said

agency/contractoy shall have to be get tegistered with the Authority.
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8 Stasdurd Bidding n;o;aumpt

The Authomy may nmke its own standurd mdghua, document or mzw addpl any

otfier L[Dbﬂﬂiﬁllt in pmc,t:cc w;;h any Stage Govi/Gol. {

9, Nepotistions with bidders

The BIADA shall uggotiate only with L-1, 11 it feels that the rates quotediby L1
are very high then BIADA may offer (he lowest bidder s own rate (below L.1) baked on
ket study. In case, the lowest bidder refuses to come down to BJ ADA's satisfdction ,
it should go for a re lender, ;

The decision, whether to go for a re tendet or not, shall rest'with the MD.  *
W.  Plauis and Machinery ‘ _ « i, - §
& N i = 4

For gonipletion of ity projects and/or to help enhance the capacity gof 18

contractors/ b.ngmuels, the BIADA. may pumhuselhlrc: pl,mts and machinery |

i1, Security "5’ et

The Authority shall take from all Li.mxuitaultr}t_ua?ultmmy lmmf(.onlrw.tgm ete
a Bank Guarantee of an appropriate ampunt. ‘T'he Barlk (ngudmw may be from a Branch
outside ﬂld State.

4‘:I‘
.

12, Counsultants on Ketaimer ship .
: 1
The Authority. may hire national or international, (' Jongultants/Consullancy firms
on a retainer ship basis against an annal/work based fee 1(.2; asgisting itself on pinr&ung
design miplcmcntanon and .such other issue ag the Authority may deem fit The
Authority may reouire these Consultants/Consultancy iy ngfip he stationed 0 house:

' Princi;)-él
Deptt. of stries,
Bihar, Piina

3
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